
Crisis Connections

Warm Line Monthly Volunteer Report

Year/Month:  ___________               
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Total WL Volunteer Service Hours: (Month) – (#) volunteer hours 
WL Attrition (Month) YEAR – [Positive overall = 0 returning] 
(1) (#) Volunteer decided to leave service after completing their commitment. 
(2) (#) Volunteer decided to leave service before completing their commitment.

WL Volunteer Training Program

Our last training concluded on (Date). We had (X) trainees and graduated (X) of them.
Our next training is scheduled for (Month).
PAB Board Meetings/Info Sessions
Note here how many attended information sessions

The Warm Line Peer Advisory Board (PAB) usually meets the first Tuesday of the month. The meeting for (Month) was held on (Date) and was attended by (#) volunteers and (Staff). The next PAB meeting is scheduled for Tuesday (Date) YEAR.
Information Sessions are held on the first Saturday and third Thursday of the month. Currently Greg H leads the Information Sessions usually with help from Megan Flemings and/or volunteers. Information sessions for (Month) were held on: (Date) (# attendees, # volunteers, led by Greg H with help from Megan) and (Date) (# attendees # volunteers led by Greg H with help from Megan F.)
WL Volunteer Concerns/Issues

[NA for Month]
Inter-personal, Clinic culture or intra-personal issues with the following volunteers: 

[N/A for December]

WL Specific Meetings, Continuing Education, Outreach or Recruitment Events:

Date – What attended / tabled?
WL Staffing – 5 employees overall (2 full time/3 part time)
1 FTE (Greg H. Humphrey], Warm Line Program Manager), meeting all expectations for role Annual Evaluation Due: Approved in December 2018
1 FTE (Megan Flemings], (Warm Line Specialist), meeting all expectations for role Annual Evaluation Due: May YEAR
1 up to 70% FTE – Greg Davis, started work on September 12th annual evaluation due: September 2019

1 up to 20% FTE – Max Green Started work on September 12th  annual evaluation due: September 2019

1 up to 35% FTE - Lloyd Robinson – started work on September 17th evaluation due: September 2019
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